
 
 

North Dakota Army National Guard 
Vacancy Announcement 

AGR Off The Street 
Open: 6 May 2025   Closes: 19 May 2025  

Applications are now being accepted for the following AGR program Full-Time National Guard Duty 
(FTNGD) tour under provisions of section 502(f), Title 32, United States Code. 

Questions concerning this notice may be directed to NGND-DHR-AGR-S at (701)333-3369 or DSN 373-3369. 

 
AREA OF CONSIDERATION: Current North Dakota Army National Guard Soldiers in the grades of E-4 
thru E-6.  E-4’s not on a current EPS list may be considered and/or selected but will NOT be promoted 
until list status is achieved at next scheduled board (no special board authorized).  E-6’s must be willing 
to take an administrative reduction to E-5. 
  
MOS REQUIREMENTS:  Currently hold or be able to meet the physical demands and qualifications  
for initial award of 74D MOS.  Physical demands rating of Moderate (Gold), Physical profile of 122221; 
Normal color vision; Minimum score of 100 in aptitude area ST. 
 
LENGTH OF TOUR: Initial tour will be for a period of three years. Selected individual will be required to remain 
assigned as a member of the 81st CST for the initial 3-year period. Members successfully completing the initial 
tour will be afforded priority for tour extension.  Extension beyond the initial tour is contingent upon 
recommendation from the Full Time Chain of Command or possible Tour Continuation Board with final 
approval by the Adjutant General 
 
CST Qualification Requirements:  Assignment to the Civil Support Team requires over 400 hours of specific 
education. All applicants must complete a CST specific medical review administered by the 81st CST physician 
assistant prior to final selection. All applicants are required to wear and be tested in a level A suit with a self-
contained breathing apparatus prior to being hired. All CST members must live within one hour of Bismarck 
and are required to be on call during certain times of the month and year. Applicants must be willing to commit 
to the 81st CST for three years after completion of the Civil Support Skills Course. 
 
INSTRUCTIONS FOR APPLYING:  Applicants must forward the documents listed below to arrive in the 
Human Resource Office (HRO) no later than 1600 hours on the closing date indicated above.  
Documents must be scanned in the order as listed below, encrypted and emailed to 
ng.nd.ndarng.list.j1-agrm@army.mil Subject line of the email must include the announcement 
number and the applicant’s name.  Contact (701)333-3369 with questions and/or to ensure receipt of 
your packet. 

• NGB Form 34-1: Use the form dated 11 Nov 2013, Page 3 must be digitally signed and dated. 

• Resume: required. 

• Individual Training Record: from DTMS, reflecting Height/Weight & ACFT History 

o Must have a passing Height/Weight conducted within the last 6 months. 
o Must have a valid passing ACFT at the time of application.  If current ACFT is over 6 

months, one must be taken and passed prior to onboarding if selected. 

• Individual Medical Readiness: PHA date must be within the last 12 months, HIV must be within 24 
months. 

• NCOERs/Letter of recommendation: Include three most recent NCOER’s.  A letter of 
recommendation must be submitted on Soldiers who do not have an NCOER.  For Soldiers that 
have NCOER’s, letters of recommendation are optional. 

Announcement: 
MOS/AOC: 

Position Title: 
Para/Lin:   

IPPS-A Position Number: 
Maximum Grade:  

Duty Location:  
Selecting Supervisor:  

 

AGR-25-55-OTS 
74D2O 
Survey Team Member 
006/06 
04535191 
E-5 / SGT 
81st CST (WMD-HVY), Bismarck, ND 
LTC Shawn Markovic, Commander, 81st CST, Bismarck, ND 
 
 

mailto:ng.nd.ndarng.list.j1-agrm@army.mil
https://www.ngbpmc.ng.mil/Portals/27/forms/ngb%20forms/ngb34-1.pdf?ver=2018-09-28-105133-833
https://dtms.army.mil/
https://medpros.mods.army.mil/portal/
https://evaluations.hrc.army.mil/
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• Soldier Record Brief (SRB): Must be the Selection Board Record Brief (must not include DA 
photo, race, gender or ethnic information). 

• NGB Form 23A: Current Annual Statement. 

• College Transcripts (if applicable): Legible copies only. 
 
 

Survey Team Member 
1. INTRODUCTION:  This position is located in a unit/battalion/brigade headquarters of the Army National 

Guard under the AGR program.   
 

2. DUTIES AND RESPONSIBILITIES: 

• Ability to serve as a highly skilled survey team member who conducts detection and sample collection 
in a chemical, biological or radiological contaminated area wearing advanced personal protective 
equipment, up to Level-A fully encapsulated suits, utilizing state-of-the-art detection equipment and 
instrumentation.    

• Ability to serve as a highly-skilled technician in the operation and maintenance of a wide range of state-
of-the-art chemical, biological, and radiological detection equipment and instrumentation to confirm or 
deny the presence WMD agents. 

• Ability to serve as an expert in running a technical decontamination line to safely get unit members 
back from the contaminated area.  

• Ability to serve as an expert in nerve agent antidote administration, patient extraction and 
decontamination, crime scene evidence preservation techniques and chain of custody sample transfer 
procedures. 

• Ability to serve as a highly skilled technician in the reconnaissance of incidents involving the suspected 
use of weapons of mass destruction, while observing and reporting information on the physical layout of 
the incident site.   

• Ability to actively participate in mission briefings before and after entering an incident site including the 
review of all known information on the hazard, wind direction and speed, safety precautions, types of 
tests to be accomplished, and mission GO or NO-GO criteria. 

• Ability to rapidly assess a chemical incident by identifying chemical warning placards, signs and 
symptoms of victims, and witness information then utilizing the Emergency Response Guidebook 
(ERG) and the National Institute for Occupational Safety and Health (NIOSH) Guide. 

• Ability to report to the unit on short notice, when not on leave or pass, for immediate emergency 
response to suspected WMD incidents.  Must be willing to be on periodic 24/7 “on-call.”    

• Ability to perform the duties of NBC Survey Team Chief in his/her absence.   

• Performs other duties as assigned. 
 
3. SUPERVISORY CONTROLS:  Works under the general supervision of the unit commander and higher 

headquarter FTUS. Receives technical guidance from supervisory personnel at higher headquarters. 
Accomplishes daily requirements independently in accordance with established policies and procedures. 
Performance is evaluated on accomplishment of established objectives.  
 

4. AGR PROGRAM INITIAL ENTRY REQUIREMENTS:  Applicants must meet the following requirements:   

• Must have a favorable Periodic Health Assessment (PHA) in accordance with (IAW) AR 40-501, 
Chapter 3, conducted within 12 months prior to initial entry into the AGR program.  The PHA may be 
conducted at an active military medical treatment facility, an ARNG medical unit, US Army Reserve 
medical unit, or a civilian medical facility. Applicants with P3 or P4 profiles must meet the standards of 
AR 600-60 prior to accession. 

• Human Immune Deficiency Virus (HIV) testing for all Soldiers will be completed within 24 months prior 
to initial entry. 

• Drug screening will be accomplished within 15 days within initial entry. 

• Enlisted Soldiers must meet reenlistment or extension standards in NGR 600-200, chapter 7. 

http://www.us.army.mil/
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• Must have completed initial entry training before submitting an application for the AGR vacancy.  

• Must meet ACFT and weight control standards per FM 7-1 and AR 600-9 prior to initial entry. 

• Soldiers whose records are flagged are ineligible for entry into the AGR program until the flag is lifted.  

• Must possess or obtain a security clearance required by the position for which applying (NGR 604-10). 

• Selectees will be approved by the Adjutant General or his designated representative.  
 

5.  ADDITIONAL INFORMATION: 

• Type a minimum of 25 words per minute. 

• Enlisted in a grade not to exceed that specified in the FTUS for the position in the unit of assignment. 

• Have a valid state vehicle operator's license and be able to be licensed to operate all military vehicles 
and equipment organic to the unit of assignment. 

• Meet current standards for enlistment in NDARNG. 

• All Soldiers, except Fulltime Retention Force at state level, are required to participate with their units of 
assignment during inactive duty training (IDT) periods and annual training (AT), to include 
deployments, special projects, and exercises.  

• AGR personnel are subject to the system of military justice prescribed by the laws of the State of North 
Dakota. 

• All AGR personnel are rated using the OER/NCOER system. 

• Acceptance of any AGR position in the NDARNG constitutes concurrence with the requirement to wear 
the military uniform while performing duty.  

• Acceptance of Active Guard Reserve (AGR) position may cause termination from Selected Reserve 
Incentive   Program (SRIP).  Acceptance of an AGR position may result in termination of the Student 
Loan Repayment Program (SLRP).  Incentives will be reviewed and discussed during AGR in-processing 
with the Incentives Manager. 

 
The North Dakota National Guard is an Equal Opportunity Employer.  All qualified applicants will receive 

consideration for this position irrespective of race, color, religion, age, national origin, sex, political 
affiliation, or marital status.  Questions, contact (701) 333-3293. 

You, the applicant, are responsible for the completion and turn-in of your application, all contents, and 
attachments.  The HRO is not responsible to inform you that your packet is incomplete.  However, the 

Human Resource Office is available during normal working hours to review your application.  Call (701) 
333-3369 to ensure receipt of your application and/or ask questions.  Once the vacancy announcement 

has closed, no further amendments/attachments may be added to the application. 
 

Applications on non-selected applicants will not be returned, and will not be transferred to another 
vacancy file.  A new application must be submitted for each vacancy. 

APPLICATION PACKETS THAT DO NOT INCLUDE ALL REQUIRED ITEMS AND/OR CONTAIN AN NGB 
34-1 WHICH IS NOT CURRENT OR NOT SIGNED WILL NOT BE CONSIDERED AND NOT RETURNED. 

 
DO NOT FORGET TO KEEP A COPY OF YOUR APPLICATION.

 


